
    While other top executives may 
begin a state of the company presen-
tation about fiscal matters, President 
and CEO Joseph M. LoCurto began 
with what matters dearly to him – 
the safety of all employees.  “Every 
worker on the job must go home 
safely at night.”
    “Our decisions determine our des-
tiny,” he began; a statement that is as 
practical as it is philosophical.
    Mr. LoCurto stressed being focused 
on the job, following all safety guide-
lines and doing things the “right way” 
not the quickest way.
 His Power Point presentation deliv-
ered safety data regarding recorded 
injuries (we are below national aver-
ages for OSHA data).  Even though 
we have a very good safety record 
he was able to detail the need for 
improvement to insure that everyone 
gets home safely.
    His message, sometimes humor-
ous and sometimes tough resonated 
with the 250 assembled men and 
women who listened intently, some 
nodding approval when he talked 
about how dangerous the work can 
be.  He was on target with the crowd.

    Results are not a matter of luck he 
offered.  Getting good training and fol-
lowing the guidelines make us “lucky.”
    A very transparent and detailed 
analysis of the fiscal shape of the 
company followed with goals and 
targets for the year 2009 outlined, 
including our intention to pursue the 
infrastructure markets aggressively.
    Mr. LoCurto gave a summative 
presentation explaining where we are 
now in several areas including the 
successful upgrade of the warehouse 
and its facilities and accomplish-
ments, our human resources pro-
grams to benefit employees, in-house 
engineering solutions, and the various 
upgrades and installations conducted 
by the IT Department.
    Mr. LoCurto spoke of attitude, 
teamwork, excellence and success as 
foundational for the ongoing growth of 
WDF.  “The road to success is always 
under construction,” he said, using an 
appropriate metaphor.
    Lastly, he called for the right people 
to strive for excellence and take pride 
in “…what we do” and be number 
1 by building the New Standard of 
Construction.  

 GreenStar Announces An 
 Executive Reorganization

 Second State of the 
 Company Address Delivered

and Stephen Kornfeld, Chief Execu-
tive Officer of Nagelbush Mechanical 
Inc. of Fort Lauderdale, Florida, both 
founders of GreenStar, will serve as 
Vice Chairmen of GreenStar. 
    GreenStar is comprised of three op-
erating subsidiaries: Five Star Electric 
Corp. and WDF, Inc. both NY based, 
and Nagelbush Mechanical Inc. of 
Fort Lauderdale, Florida.  Each of 
these three firms is an industry leader 
in diversity, size, talent, technology 
and financial strength.  The Com-
pany is one of the country’s foremost 
contractors in General Construction, 
Heavy Mechanical, Plumbing, HVAC 
and Electrical Construction.  The 
organization will continue to specialize 
in infrastructure, environmental and 
complex construction assignments.

    GreenStar Services Corporation, 
one of the largest and most diverse 
specialty contractors in the U.S., has 
today announced a reorganization of 
its senior management team.  Stephen 
Kornfeld, GreenStar’s Chairman since 
its inception, announced the election, 
by unanimous Board vote, of Gary 
Segal to lead the Company through its 
next phase of expansion as its Chair-
man.  Gary will continue in his role as 
Chief Executive Officer of NY based 
Five Star Electric Corp.
    Joseph LoCurto, currently President 
of NY based WDF, Inc., will become 
the President and Chief Operating Of-
ficer of GreenStar and will also assume 
the title of Chief Executive Officer of 
WDF, Inc. 
    Larry Roman, Chairman of WDF, Inc., 



 Congratulations

    The training was designed for 
project managers, project execu-
tives and project engineers who 
studied contemporary manage-
ment techniques and efficiency 
procedures.  University profes-
sors and business executives 
conducted the training which 
Joey described as “…very worth-
while… a nine on a scale of 1-10.” 

 Management Training Seminars

 
   Some of the outstanding
   benefits offered at WDF Inc.
   include:
        Management’s concerns for personnel
    are real and expressed in the benefits
    in all matters from health to vacations.
    WDF is proud to set the needs of all 
    personnel as a priority.
        Health and safety lead the way with
    a top tiered medical insurance plan 
    for all employees.

     •Medical Insurance using the Aetna network
     •Dental Insurance
     •Vision Plan
     •Sunlife Life Insurance 
            (1.5x Annual Compensation)
     •Sunlife Accidental Death and Dismemberment 
            (1.5 x Annual Compensation)
     •Sunlife Long and Short Term Disability
     •Flexible Health Spending Accounts 
            (up to $5,000 per Year)
     •Dependent Care Flexible Spending
            Accounts (Up to $5,000 per year)
     •401(k) Program with a company match
     •Incentive Bonus Plans
     •New York Sports Club Gym Membership
     •Paid Holidays
     •Paid Vacation
     •Paid Time Off (Sick & Personal)
     •Employee referral program 
           ($1500 per new employee)
     •Tuition Reimbursement Program 
           Full Time employees are eligible. 
           up to a maximum of $800 per credit.
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    Chief Operating Officer, Mass 
Viti invited the two men to attend 
and evaluate the training’s value 
to the building of The WDF Way 
which will be rolled out in the 
months ahead. 
    Attendees were guided through 
exercises that helped to evaluate 
the kind of leadership qualities 
that each exhibits.

  
  Project Executive, Joey Kra-

jczeewski (Joey K.) and Project 
Manager, Jeff Bradley attended 
a three day series of workshops 
and seminars sponsored by the 
American Road & Transportation 
Builders Association at its Heavy 
civil Contractors Project Manage-
ment Academy in the GCA build-
ing in New York City. 

  Massimo Viti was pro-
moted to the position of 
Chief Operating Officer. 
Mass joined WDF in 
2008 after an extensive 
tenure as Chief Estima-
tor and VP at Skanska 
USA Civil. He has over 
14 years of operations 
experience and con-
siderable management 
training in the U.S. and 
abroad.

    Neal LoCurto, the CIO 
of WDF was promoted to 
the position of CIO for the 
parent company GreenStar  
Corporation.  Neal joined 
WDF in 2007 and will 
continue his duties as CIO 
of WDF.  He has more than 
fifteen years of IT experi-
ence with such companies 
as Estee lauder, Capital 
Cities/ABC, Skanska and 
Citigroup.

   Pictured from left to right are Alexa Fritz, Amy Roman and
   Becky Tung who attended the Professional Women in 
   Construction Dinner.



 Helmets to Hardhats
 From serving our country to building a new one
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II, son of HVAC’s Glen Moody 
and brother of draftsman George 
Moody.   
    Glen is presently working at 
the East River Science Park and 
Tower Four of the World Trade 
Center site with the HVAC divi-
sion.  He began his tour of duty 
after the 9/11 terrorist attack on 
the World Trade Center.  The next 
six years were spent in Afghani-
stan and Iraq as a Corpsman.
    “It all started with the destruc-
tion of the World Trade Center; 
now I have a chance to be part 
of its rebuilding, completing the 
circle,” said Glen.
    Presently he is an apprentice 
steamfitter, working on the jobs 
and attending classes at the 
school in Long Island City, New 
York.  The program takes five 
years to complete and Glen is 
almost finished.
    Three other men have come 
to us from the program too and 
they are:  Geoff Newson who was 
Glen’s buddy in the wars.  Geoff 
served eight years and was with 
the Reconnaissance Team work-
ing in Special Operations.  While 

in Iraq, in March of 2004, Geoff 
was wounded by a hand grenade 
and received the Purple Heart.  
His wife and four children live in 
Maine where he commutes on 
weekends.
    Two other men working for 
WDF come from the Helmets to 
Hardhats program:  Jermaine 
Taylor and Sean O’Connell.
    “The program (Helmets to 
Hardhats) helps in different 
ways,” said Glen.  Although most 
of the programs lead to a union 
position, there are also adminis-
trative, engineering and manage-
ment positions.
    To insure work for the return-
ing veterans, the Building Trades 
Council has entered into a PLA 
contract which states that for all 
future PLAs with the BCTD, that 
10% of the apprentices will come 
from Helmets to Hardhats.
    WDF proudly salutes the men 
and women who have served 
and we welcome those who have 
become part of the WDF Team.
Interested personnel may register 
at http://recruiter.helmetstohard-
hats.org/.

    Known as “Z” around the of-
fices of WDF Inc. is Xiomara 
Bongiorno, the purposeful, very 
dedicated, petite member of the 
Estimating team once known 
simply as Sergeant Garcia (her 
maiden name).  “Z’s” tour of duty 
for the United States Military 
brought her to the first Iraq War.  
Later she would be using the 
skills gained in Iraq to enhance 
her natural intelligence and abili-
ties.
    “Z” is one of many men and 
women who returned to civilian 
life from the difficulties of war 
with a strong sense of discipline 
and attention paid to the task at 
hand.  These qualities are a per-
fect fit for the world of construc-
tion where careful attention to 
detail is of paramount importance 
to the project and to the safety of 
the men and women who work in 
the field.  
    That is why the organization, 
Helmets to Hardhats www.hel-
metstohardhats.org has become 
an important first step in gaining 
employment for the military per-
sonnel returning from service in 
conflicts around the world.  
    Helmets to Hardhats is a pro-
gram that was created in 2002 
and established in 2003 to con-
nect former military personnel 
with career opportunities from the 
nationwide building and con-
struction trades.  The program 
is administered by the Center 
for Military Recruitment, Assess-
ment, and Veterans Employment 
headquartered in Washington, 
D.C.
    Eligible candidates who must 
be at least 18 with an honorable 
discharge can go through training 
programs in a variety of trades, 
and then become union mem-
bers and receive support gaining 
employment.
    WDF has several new employ-
ees who have come through the 
program including Glen Moody 

  Pictured from left to right are Sean O’Connell, Glen Moody II, Geoff 
  Newson and Jermaine Taylor. All are members of Steamfitters Local 638.



 Safety First...

 Chairman’s Message
   From the desk of Larry Roman

   

We’d be pleased to read your 
comments regarding the New 
Standard newsletter.
rfeldman@wdfinc.net
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Evolution at WDF, Inc.    
    
    As you all should already know, 
changes in titles have been made 
at WDF Inc.  Joe LoCurto has add-
ed CEO to his title as President, 
he has ceded his role as COO 
to Mass Viti, and I have become 
Chairman of WDF Inc.  Addition-
ally, both Joe and I have received 
new positions within GreenStar, 
our parent company, which also 
owns Five Star Electric and Nagel-
bush Mechanical in South Florida. 
    These changes will in no way 
diminish the roles that Joe and I 
play at WDF Inc., but will serve to 
strengthen the future of our com-
pany.  Both Joe and I are commit-
ted to continue to increase WDF’s 
backlog, reputation, and core 
strengths and values, while seek-
ing new and exciting opportunities 
which abound, despite the finan-
cial crisis our country and industry 
face. 
    These changes more accurately 
reflect the roles Joe and I have 
been playing since he arrived.  Joe 
has been restructuring the DEP 
and School Specialty Construc-
tion Operations, at the same time 

initiating new transparent systems 
company wide to make us a much 
more professionally run opera-
tion.  I have spent much of my time 
performing business development, 
meeting with industry leaders, 
political associates and acquisition 
candidates, as well as working with 
Joe on strategies for increasing 
profits at WDF Inc.  Those func-
tions are more in-line with the role 
of Chairman. 
    Since we started this restructur-
ing, WDF Inc. has evolved into a 
major industry force, with EACH 
division being among the best at 
the specialty it performs.  I can 
now walk proudly knowing that our 
Plumbing, HVAC and Heavy Gen-
eral Construction divisions ALL are 
run Professionally, SAFELY, and 
with Integrity. 
    How did we evolve into this 
wonderful entity?  Could Joe alone 
make these positive changes? 
The answer is no!  It was because 
dozens of top shelf professional 
people followed Joe, Mass & 
Mike to WDF Inc.  The majority of 
these people came from a world 
renowned competitor of ours.  
Therefore, I might make the argu-

ment that we bought a piece of our 
competitor but didn’t have to pay 
for it!!!  Thank you guys!! 
    Thanks must also go in our 
evolution, to the thousands of em-
ployees and executives, past and 
present, who allowed WDF Inc. to 
survive and prosper over the past 
decades.  These tireless individu-
als have allowed us, the current 
WDF team, to reach the elevated 
levels we have achieved.
    I look forward to the future of 
WDF Inc. and the further positive 
evolutions which will come to a 
company which is as dynamic as 
ours.  Change is INEVITABLE and 
POSITIVE CHANGE is CRUCIAL 
for entities like WDF to grow and 
prosper. 

    Amy Roman, EH&S Director, 
has completed all requirements for 
certification as a Certified Safety 
Professional (CSP). This highly 
respected certification is awarded 
to individuals who meet academic 
standards, satisfy professional  
safety experience requirements, 
and have passed two rigorous 
examinations (five and five and a 
half hours per examination). The 
examinations cover engineering 
and management aspects of 
safety, applied sciences, legal and 
regulatory matters, professional 
affairs and ethics, and other safety 
related topics.

    Certified Safety Professionals 
specialize in protecting workers, 
the public, property, and the 
environment by identifying, 
evaluating, and controlling 
hazards. The CSP manages 
programs aimed at compliance 
with safety principles, federal, 
state, and local laws, and 
regulations. The ASP must 
complete professional safety

experience requirements and 
pass a five and a half hour 
Comprehensive Practice 
examination to obtain the CSP 
designation.


